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Reverse discrimination in employment

Reverse discrimination in employment is a very noticeable phenomenon,
especially after the university stage, and it is one of the biggest problems that
threatens young recent graduates. This bias results from a difference in their

gender, skin color, religion, or sexual orientation. Accreditation is supposed to be
based on the extent of familiarity with qualifications and experience. The actual
work environment that later establishes.

This contradicts the reality of the cultural, educational and social background on
which healthy societies are based, because this causes psychological harm to
individuals and generally leads to frustration and weakens their self-confidence
and their ability to achieve their career goals and continue scientific progress later
on.

There are dimensions and strategies that work to reduce the noticeable adverse
discrimination in employment after the university level and keep pace with efforts
to support the educational level. These dimensions are represented in:

1- Conducting realistic studies on the current employment process, and analyzing
the obstacles faced by young graduates after the university stage.

2- Clarifying job requirements more clearly to graduates and focusing on the skills
and experiences required in the actual labor market, and not just on the personal
details of applicants.

3- Promoting a culture of tolerance and mutual respect in the work environment,
and encouraging positive relationships and understanding among the work staff.

4- Providing training and instructions to hiring teams on how to deal with reverse
discrimination and how to apply sound, objective hiring standards.

5- Implementing strict policies and rules to combat reverse discrimination in the
recruitment process, managing complaints effectively and quickly, and activating
regular oversight and follow-up of the recruitment process.




